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highest percentage was noticed in Sweden (43 %), followed 

by seven other Member States where women reached more 

than 30 % representation.

Increased participation of women in decision-mak-

ing in the European institutions

Women’s representation in the European Parliament (EP) has 

slowly, but steadily increased in the last 35 years (from 16 % in 

1979 to 37 % in 2014). They, however, remain under-represented 

as Members and Vice-Presidents of the EP (3 out of 14). 

Women hold 33 % of level 1 and 39 % of level 2 administrative 

positions and constituted 32 % of Commissioners in 2013, while 

the European Central Bank has not had a women member since 

2010. The European Court of Justice has seen a slight increase in 

women judges since 2008 (11 % to 15 %), contrasted by the Euro-

pean Court of First Instance, with a decrease from 44 % to 22 %.

Men over-represented in the  

majority of national governments 

In contrast, women only make up one quarter of senior and jun-

ior ministerial positons in the EU; only in 2 Member States they 

hold 50 % of all ministerial positions and 40 % in three others.

Between 2008 and 2013 women’s representation in speci#c 

ministerial portfolios has changed. In 2013, women held less 

basic (20 % to 18 %) and socio-cultural functions (40 % to 38 

%) and more economic (17 % to 24 %) and infrastructural (24 

% to 25 %) ministerial positions.

Legislative and self-regulatory measures can speed 

up gender balance in political decision-making

Electoral gender quotas can increase women’s representation. A 

distinction can be made between (a) legislative quotas adopted 

by the government or (b) voluntary quotas adopted by political 

parties, whereas targets vary from 20 % to 50 % often adopted 

by left-wing parties. In 2013, legislative quotas were employed in 

7 Member States, while 13 had voluntary quotas in place. Most 

recently, Ireland and Italian regions introduced legislative quotas. 

Signi"cant increase of women in high-ranking 

positions in national public administrations

Overall in 2013, women represented more than one-third of all 

civil servants with level 2 functions (39 %), compared to 34 % in 

2008. Women remain to be less well represented on level 1 of 

the administration with 30 % (28 % in 2008).  The largest increas-

es occurred in the socio-cultural functions; with an increase from 

35 % to 41 % at level 1 and from 42 % to 49 % at level 2. Quotas or 

targets were introduced in some Member States.

Slow advancement of women’s access  

to positions as Supreme Courts’ judges 

Women remain to be under-represented among Supreme 

Court Judges, with only a slight increase by 3 p.p. since 2008 

to 35 %. While women make up half of the judges in 6 Mem-

ber States, they account for less than 9 % in 2. 

Little advancement in women’s presence in eco-

nomic decision-making and on boards of publicly 

listed companies

Women’s access to economic decision-making is only increas-

ing slowly. In 2013, one in #ve members of National Central 

Banks’ decision-making bodies was held by a woman in the EU, 

whereas boards in 5 Member States were entirely male-dom-

inated. Among the chief executives (CEO) on the executive 

boards of the largest publicly listed companies, none were 

women in 13 Member States, compared to 15 Member States 

in 2008. While women’s representation among executive and 

non-executive board members in the largest publically listed 

companies in the EU is slightly higher, they remain to be un-

der-represented with 12 % and 19 % of positions respectively. 
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Social partners at EU-level active in  

promoting women to top positions

The number of female Presidents of Labour Confederations 

has not increased signi#cantly since 2008 and women’s rep-

resentation on their respective boards has remained un-

changed. Women’s representation among presidents and 

vice-presidents of Employer Confederations has improved. Out 

of the sixty presidents of EU Employer Organisations eight are 

women, in contrast to one in 2008, and women make up 17 % 

of the total governing bodies in contrast to 9 % in 2008. 

An EC proposal for a Directive  

on Women on Boards "nds support

Relating to the EU’s commitment to pass legislative quotas 

for company boards, several Member States have developed 

activities supporting this objective (DK, IE, IT, AT, PL, PT). Den-

mark, for instance, has issued a recommendation for concrete 

targets for Boards of Directors. Other countries, such as Aus-

tria, Belgium and Germany have recently or will soon pass 

legislation for gender quotas for speci#c companies.
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